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Level 3 Team Leading/Supervisor

The purpose of this programme is to enable you to drive and deliver business results through people. You will typically be responsible for managing a team or various
projects to achieve goals within an organisation. Your main responsibilities are likely to include supporting, managing and developing team members, managing projects,

planning and monitoring workloads and resources, delivering operational plans, resolving problems, and building relationships internally and externally with stakeholders.
Here is an example of how FranklinCovey content has been utilised to support the learner’s experience throughout the duration of their apprenticeship.
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